Training Resources - List of courses and services from ABCC

ACT WorkKeys System (Job Profiling and Assessments) — was developed to assist
employers in identifying tasks that are the most critical to job performance, hiring the
most qualified workers, and focus training dollars to gain the most from your training,
both for new and incumbent employees. Job Profiling and Assessments are generally
available (for a varying fee) at many SC Technical Colleges and NC Community
Colleges. As a member service, ABCC will conduct a Job Profiling session for $500.

Apprenticeship, Electrical

Apprenticeship, HVAC

Apprenticeship, Plumbing

Blueprint reading

CQM - Construction Quality Management — is needed to work on a Department of
Defense (DOD) facilities. CQM is a partnering effort between the government and
the contractor. The purpose of this training is to familiarize all quality control
personnel and other contractor management personnel with CQM policies,
requirements, and procedures. In accordance with the U.S. Navy — Naval Facilities
Engineering Command (NAVFAC) and the U.S. Army — Corps of Engineers
(USACE), the Contractor Quality Control (CQC) System Manager (at minimum) on
all NAVFAC and USACE administered construction contracts must have
successfully completed this certification course no later than 60 days following notice
to proceed. Other construction personnel for which this training is recommended:
Project Managers, Superintendents, Quality Managers, and others who may become
involved with quality control systems on a DOD site. The certificate issued upon
successful completion of this course is good for five years.

Construction Trades

Career Readiness — Durham Technical College, www.durhamtech.edu
Trades Certificates — Durham Technical College, www.durhamtech.edu

Contractor’s Exam review

Estimation classes

HVAC — Check your local community/technical college, continuing education schedule

www.durhamtech.edu
www.mitchellcc.edu
www.spcc.edu  www.spcccewd.com

Incumbent Workforce Development grant (NC) - North Carolina's Incumbent Workforce
Development Program under the federal Workforce Investment Act broadens the
scope of the state’s existing incumbent worker initiative. An Incumbent Worker is an
employed individual who is served with statewide Workforce Investment Act funds.
The Program provides funding (up to $37,500/yr, lifetime $50,000) to established
North Carolina businesses to provide educational and skills training for current
workers. It is designed to benefit businesses by enhancing the skills of employees,
thereby increasing employee productivity and the potential for company growth.
Training in portable skills results in a more highly skilled and versatile workforce that
contributes to North Carolina's ability to attract new business and creates an
environment conducive to expansion. As a member service, ABCC will help you




write the application including a training program required as part of the application
process.
Lean for the Construction Industry
Project Management
Safety classes
OSHA 10 classroom or online
OSHA 30 classroom or online
STEP awards — contact Gary Bishop, 704 367-1331
Coble Trench — www.cobletrenchsafety.com
Six Sigma
Project Manager — Six Sigma Black Belt
Project Team Leader — Six Sigma Green Belt
Project Assistant Team Leader — Yellow Belt
Spanish
OSHA 10 & 30 online
Survival Spanish for the Construction Industry
Workforce Assessment Program (WAP) — useful in the pre-qualification and bidding
process.




